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Abstract: This study aims to examine the impact of
flexible human resource management on the
psychological empowerment of employees at the
Basra Governorate Office. The results revealed a
positive and statistically significant effect of flexible
human resource management in enhancing
psychological empowerment, reflecting the vital role
played by flexibility in administrative policies and
practices in developing employees’ sense of
competence, autonomy, meaning, and impact at work.
The findings also confirmed acceptance of the main
research hypothesis, in addition to the acceptance of
several sub-hypotheses related to the effect of the
dimensions of flexible human resource management
on psychological empowerment, with a clear
variation in the strength of influence among these
dimensions.

The study adopted a descriptive—analytical approach
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questionnaire was used as the primary data collection
© THIS IS AN OPEN ACCESS ARTICLE UNDER | |. .
THE CC BY LICENSE instrument, and the data were analyzed using

http://creativecommons.org/licenses/by/4.0/ | |structural equation modeling based on the partial least
squares (PLS-SEM) method. The scientific
o significance of this study lies in its contribution to
expanding theoretical knowledge related to flexible
@ human resource management and psychological
empowerment, particularly within the context of
governmental organizations in the Iragi environment,
which suffers from a scarcity of applied studies in this
field. From a practical perspective, the results
underscore the necessity of aligning human resource
policies and practices with employees’ psychological
needs, thereby enhancing psychological
empowerment and improving the level of job
performance within governmental institutions.
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(eabatill Sl s (Zimmerman, 1990: 170). 2,0 duadds alliad 3 jae (s
Loy sl 138 S5 o 550811 ot gnd (5305 Janll 3 ot 5l Galalall 21 3Y) &)y ) ey
(Spreitzer, 1995: 1446). adarll aghs jads Janll 8 an S 44 Hla g Apudil) YL Sy
paeliS ) sl Gl U 58 aay 5 elgiy yat s Faadaiil) ) gl slime 1 ) o) il 4y a3 (S
slacyl i o) WS (Suazo, 2003 cited in Park & Seo, 2019; 178). ilsisall
Gl (e L ISl algall o1aY A1 ASLA o ) gad 5 ey Adabudl 5 il g puaally (pria siall
.(Conger & Kanungo, 1988: 473) Lkl

Sl leay Sl psaai o 4l g oulill GSall uld a4l Y] bl a2
gl sVl Y Clel Yy CleliSlly Clainal o e M Zling 3 Gaxie GlLSslag
Ao sana () all Fia) Sy Y A gie 2Ly alangy Lo B gl) ) g ey QS BB 43) LS 63 ppiial)
ic sane 4l Uayl Caynys (Zimmerman, 1995: 583). ddsuiall ciliy jaill (e 5205
oopan 8 o dijis o piliy aelilly (el 28 pad B et AldlSia 4850
(Tuuli & Rowlinson, 2009: 1339).

O g uaall 8 il @l gy Sl day i (e il CpSadll Cally
(Shapira-Lishchinsky & aleall ¢la¥ a0 acall agaias o 8Y) udad s

174


http://www.doi.org/10.25130/tjaes.22.73.2.9

Tikrit Journal of Administrative and Economic Sciences, Vol. 22, No. 73, Part (2): 166-185
Doi: www.doi.org/10.25130/tjaes.22.73.2.9

Tsemach, 2014; Sze, 2014; Spreitzer, 1995; Schermuly et al., 2011; Conger
agalgal agilanin 5 sl e3gd 2l 31 @l ) of ) il all 085 & Kanungo, 1988).
(Thomas & Velthouse, 1990: Jeall Sl g 321 ilbulans Jia A8l Jal gl IS
671).

) sall aladiaY S Lay jale 4y 48150l 5 ezl algal) elal o o dll 3,08 Jiad s3elisl) o
(Bandura, 1977 cited in Ford et al., 1992:515; Najafi et al., 43} 3 =il daliall
¢ 3l 3badl 32011:5243; Schermuly et al., 2011:254; Li et al., 2012:92).
s Galalall )55 ke ) i 1 g i) 3 ) gall A pal) il jlaal) bty 3cUSH Lo i
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(Najafietal., 2011: 5243; Schermuly et al., 2011: Juadl JSiy 488a e 4im ja g
als gall oS3 AN dpapdasil) lubaad) 455 pan 223l 13 Lo 19 254; Li et al., 2012: 92).
Alalaia ) g 43 a8 ae ity JSks dalga 8 Aledll daalisall (1

@l el llee 5 LS sla ) el 5 e (B LINELYL 2 A sad (Say 3 gmaall &5 o
L s (Schermuly et al., 2011: 254; Li et al., 2012: 92). aleall slal & IAl Sail
Mail Joosomll gulalal) miad il cdaiala gl Ad g yall (aadaty dpe sSall i sal) (Gl 8
el 5 3ase (Gai (yana dpaplasi il ) 8

Say g s sall JAbs dagall il gall 5 eiliil) 8 oSl e ad paiy il g iy ) o
(Spreitzer, 1995 cited in Najafi et al., 2011; dskasll Gl & 5 % Gilaa) A 458
45l 2l 12 Juaty 5 5243; Schermuly et al., 2011: 254; Li et al., 2012: 92).
Cilaal acal @l bl 35 dpahaill @ el ae BSH e agijaiy Galelall A8 L)
s 5l
Cilabies 3303 S pgh Sy Al il 3 5) el 5 10) 5 omsil (S T I 50
GIELY g o inally el il o Calalall 5508 Cliswsall A A3 gall Siled jal
Sl e 508 ) jryy ekl oY) acay QLSS | uaie dil) (Sl Jrag Lo ¢ il
Gasdl Ay 8 yaiasall yail) e

(tard) quilal) (&Il Enyall

slaaa) 3 Galadind llaia¥) ey il ST (e aplall 3 5il) 2a 1 amdall 236 1-3
38 ey A pie 28 LoluaY) s Apmpalall 5l slall (pe apal) Jiiad e 45080 )5k ¢ Ryl
Soe oo Laadyl LS G 508l Gl ) ¢ olaall Jass giall Joa Jilaie JS0 0 530
U ks Ll (R 35S A Apad ] (5aS 5 L ppaadil g i) Jalas 8 2008 8100 adeay Lo ¢ 5l
Gk aa gy Adlisal) dpalall Egadl 8 dadiivsall VALY 5 Aplan ) ) (e 20ell
22 & Kolmogorov-Smirnov JLia) sl caeadiul g oadall a5 68l Judss A 32
W (3) A dsaall G35 0.05 Guii AV (5 5e die G 1) Lnds a0 553 2my 5 Al )
BN
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(S siane 2ier=0,603%% Ll V) dalaa &y 3 ¢ odil) Sailly Gila) Jasi e 43 5all 4y 5l
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SPSS.V.24 gl s jae M ol Zialill alae ) (e 2 juaall
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s Lo calgall ool 48y 5k e sl ekl SUaY) Gasgn 3 ¢ onsSall Uil s gall
Sl 5l 5% o Sadll e GBI e IS5 &) @l leall Caida i) da ) (4
sl oda b (6 W Ada gie Jal ga Uaii e
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