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Abstract

Humans have known about natural drugs since ancient times, using and extracting them from readily
available plants to alleviate the pain caused by ilinesses and injuries. These drugs had a clear effect on the
nervous system, inducing numbness, drowsiness, or sleep, depending on the quantity and type used. As time
progressed and human life advanced, the variety and quantity of these drugs increased, becoming a refuge
from reality for many people, later termed "drug users." These users employed various types of medications
that had a psychoactive effect on both the individual and society, thus negatively impacting both and even

threatening the security and stability of entire nations.
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