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Abstract: The current research sought to diagnose
the level of possible leadership practice at Al-
Qasim Green University (under study) and to
determine the level of loneliness in the workplace,
as well as to test the effect between the two
variables. The research stemmed from a realistic
problem represented by the weakness of social
communication and the feeling of emotional
deprivation among some of the workers in the
researched university. The research adopted the
descriptive analytical approach by providing an
intellectual explanation for the variables of the
research, and then designing a questionnaire to
collect the necessary information about the main
and sub-research variables. If the questionnaire
included (29) items distributed among the research
variables by (16) items for the independent
variable, the empowering leadership, and (14) for
the loneliness in the workplace. Al-Qasim Green
University represented a field for the applied side
of the research by selecting a random sample of the
administrative cadres, whose number was (145).
The research adopted the SMART pls statistical
program to test its hypotheses. The research found
that there is a relative awareness of the importance
of possible leadership practices, in addition to that
relying on these practices in their general form
reduces cases of loneliness at work among
university employees. However, after confidence
in high performance does not contribute to
reducing cases of loneliness in the workplace.
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