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Abstract

The aim of the current research is to test the impact between the
organizational climate (independent variable) and the adaptive
performance of employees (dependent variable) for a group of teachers
in the Vocational Education Department in Najaf Al-Ashraf. The
research also aims to explore the level of availability of the
organizational climate and adaptive performance in the department
under study. In order to achieve the objectives of the research, a
hypothetical diagram was designed to clarify the nature of the
relationship between the research variables. In order to test the
hypotheses of the current research, the research was applied to a
sample of teachers in the Vocational Education Department in Najaf Al-
Ashraf, the aim of which was to obtain the required information through
a (questionnaire) prepared for this purpose. The study community
amounted to (250) individuals, and the sample was determined to be
(140) individuals representing the segment of teachers in the Vocational
Education Department in Najaf Al-Ashraf. The current research used
several statistical tools to reach the relevant results, the most important
of which are (Cronbach's alpha coefficient, arithmetic mean, standard
deviation, Pearson's correlation coefficient, structural equation modeling,
coefficient of determination (R2), using statistical programs (SPSS.V.ZS;
Amos.V.23). The research reached several results, including (the
presence of a significant positive correlation and influence between the

organizational climate variable and the adaptive performance variable of
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employees). Based on the results, the researcher presented a set of
recommendations, the most prominent of which is the need for
administrations to pay greater attention to teachers through motivation,
taking into account their capabilities, and involving them in decision—
making for the purpose of employing their energies to transform goals
into results.
Keywords: Organizational climate, adaptive performance.
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Research methods for business students " 5™ ed , Pearson

Education Limited : Prentice Hall , England , P.459.
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