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Abstract: This research aims to examine the nature of the relationship and influence
between adaptive leadership behaviors which included (get on the Balcony, Identify the
adaptive challenge, Regulate Distress, Maintain Disciplined Attention, Give the Work
Back to the People, Protect Voices of Leadership from Below) and organizational
longevity its dimensions are (organizational learning, organizational identity,
organizational innovation), The research community was represented by the Iraqgi
Ministry of Agriculture, using survey data from a purposive sample of (77) individuals
from middle management managers represented by directors of administrative
departments and division officials. The questionnaire was used as a tool for collecting
data after adapting the research variables to the needs of the Iragi environment, and the
hypotheses were tested and the data were analyzed using the (SPSS v23) program. A set
of appropriate statistical methods were used, represented by (Cronbach's alpha test,
arithmetic mean, standard deviation, coefficient of variation, Pearson's correlation
coefficient, simple regression) and the main results of this research indicate the
existence of a correlation and influence relationship between adaptive leadership
behaviors and organizational longevity and its sub-dimensions, and that the reliance of
the ministry's leaders on adaptive leadership behaviors in their daily activities and work
and in the way they deal with employees leads to increasing the chances of the
organization's success and sustainability over time. The most important
recommendations were the need for the ministry’s top management to invest in adaptive
leadership due to its role in enhancing organizational longevity, as well as emphasizing
the need for the ministry’s top management to pay attention to the voices of employees
due to their role in revealing internal problems and complexities and presenting creative
proposals and ideas.

Keywords: Adaptive leadership, Adaptive leadership behaviors, Organizational
longevity, Iragi Ministry of Agriculture.
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