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Assessment of normality (Group number 1)

\e/arlabl min max skew C.I. kurtoiz C.I.
x1 271 .663 -.597 -3.322 .327 910
X2 1.500 4.500 -.623 -3.467 1.262 3.512
Y 2.896 5.000 -.334 -1.857 -.503 -1.399
Multivariate 2.002 2.493
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Coefficients?®

IModel Collinearity Statistics
Tolerance VIF
1 X1 .628 1.593
X2 .628 1.593
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a. Dependent Variable: y
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Correlations

x1 X2 J y J
Pearson Correlation 1 .610 .203
X1 Sig. (2-tailed) .000) .005
N 18§ 186 18@
Pearson Correlation .610 1 .156
x2 Sig. (2-tailed) .000 .033
N 18§ 18Q 186
Pearson Correlation .203 .156 1
Y Sig. (2-tailed) .005 .033
N 186 186 186

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
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Model Summary

IModel R R Square Adjusted R Std. Error of the
Square Estimate
1 207 .043 .032 .4538199

a. Predictors: (Constant), x2, x1
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ANOVA?
Model Ssq“urgrg‘; df S“gﬁg?e F Sig.
Regression 1.690 2 .845 4.102 .018°
1 Residual 37.689 183 .206
Total 39.379 185

a. Dependent Variable: y
b. Predictors: (Constant), x2, x1

ey 2 (0.018) ey DY (5 92 (4.102) iy &5 &y un I(F) 25V
LSyl 3 olaly Luadand| Dty el el Jolgad 31 555 ]
Aol 2

sokazally dlizdl ol jzadd suadll | Ia2 Y1 eMalas (7)J g

Coefficients?

IModel Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) 3.561 .260 13.720 .000
1 x1 1.031 .547| 172 1.884 .061
X2 .051] .092 .051] .560 .576

a. Dependent Variable: y
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Model Summary
IV aio ) s SN Dslae Lzl 358 Ll pasde(8) J g

[Model R R Square Adjusted R Std. Error of the Estimate
Square

1 .203" .041 .036 4529729

a. Predictors: (Constant), x1

v.c-.U\ Jolse o LUV Juolaw 01 (8) g IS e =A%
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ANOVA?®
Sum of Mean .
Model Squares df Square F Sig.
Regression 1.625 1 1.625 7.919 .005°
1 Residual 37.754 184 .205
Total 39.379 185

a. Dependent Variable: y
b. Predictors: (Constant), x1

et L (0.005) s Y5 (5 52k (7.919) iy &8 & gt I(F) )Lz
i) Eb ) S s § il el Jalsad 13 g )

@]&::J\ vr—JJ\ Jolsad saall glai-\ SV EMelae sl (10)J 5

Coefficients?®

Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
1 (Constant) 3.634 .224 16.211] .000
x1 1.218 .433 .203 2.814 .005

a. Dependent Variable: y

(2.814)cil; (), 4ad O (10)d gt SN s ey LS

S dad 29 (0.203) 3k 43 B Jelas Lad O3 ¢(0.005) WY (6 52k
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Model Summary

Adjusted R
Square

.019

Model R R Square Std. Error of the Estimate

1 .156
a. Predictors: (Constant), x2

.024 4569518

DIl slal o LU Jslas OF (1) gtk l IS (ya ]
3,k g\l BMe 552y J iy U gue 4ad (25 (0.156)dpeckerd
O I peds 29 (0.024) il 13 (R2) Aol Joolae dagd O LMy 5
LS w*u\ o Jalge (3 ool il s Loazal) D1all o]
oy 31 (R2) 403 oy J31 dad 25 (0.019)Uuall (R2)ied iy
i) TVl S sl 3 555 AT Jalse 5 g2

LW Lo ) bl 2 315 (12) Jpdr

ANOVA?
Model ssquun;rgfs df Mean Square F Sig.
Regression .959 1 .959 4.592 .033Y)
1 Residual 38.420] 184 .209
Total 39.379 185

a. Dependent Variable: y
b. Predictors: (Constant), x2

e £ (0.033) iy Y (5 50s (4.592) il &8 4y gt I(F) LY
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Coefficients?

Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
(Constant) 3.743 .243 15.431 .000
X2 .156 .073 .156 2.143 .033

a. Dependent Variable: y

(2.143)c3d; (Dl Lad OF (13)d i) INS e ey LS
oS Aad (25 (0.156) 3k 43 B Jslae Za Ol <(0.033) WY (5 52k
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& Laslaly da ol Aluadly podecd el Jolsnd 36 55 5 e il
95 BU 252y Slasl Joloudl s ol Lalindl) Lb 1 gl1 S 5L
3 Lol Lol D0ally adatdl eIl Jol pa) 23 Lsasn 2095
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Result (Default model)

Minimum was achieved

Chi-square = .000

Degrees of freedom = 0

Probability level cannot be computer
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O Ul A3l 50 (14) Jger
Baseline Comparisons

NFI RFI IFI TLI
Model Deltal rhol Delta2 rho2 CFl
Default model 1.000 1.000 1.000
Saturated model 1.000 1.000 1.000
Independence model .000 .000 .000 .000 .000

b CRIOLAN L5l 250 OF (14)d 94| NS (s e
L gan (6 gaws de (0.000) 4 sl chi2 ied <y LS ((0.000)

.(0.05)
335341 3By 30 (15)d 5]
RMR, GFI
Model RMR GFI AGFI PGFI
Default model .000 1.000
Saturated model .000 1.000
Independence model .016 774 .548 .387

5351 iaiMe dije dad OV (15)d gl SN (s ey
Y -l ol e O gy é..:\.“j «(0.774) b GFIO,\E

2 A | Sllau i g 131 5341(16) J gt

RMSEA
Model RMSEA LO90 HI90 PCLOSE
Independence model 405 .337 A78 .000

Lot o gl ny 23T 51 01 (16)d 34 IS 0 iay
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