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The Impact of Dynamic Capabilities in Supporting Components of the Authentic Leadership
through the Flexibility of Human Resources
An Analytical Study of the Views of a Sample of Members of the Boards of Private Colleges
in the Karbala City
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Abstract : The objective of this research is to measure the extent to which
dynamic capabilities can support the fundamentals of the authentic
leadership through the flexibility of human resources applied in the civil
colleges in Karbala city. In order to achieve this, the dimensions of dynamic
capabilities (sensor, learning, integration, coordination) have been adopted
based on (Pavlou&EIl-Sawy,2011), and the dimensions of human resource
flexibility (flexibility of behavior, skill, Human resources practices, have
been adopted based on (Wright&Snell,1998), while the dimensions of
authentic leadership (self-awareness, balanced treatment, relational
transparency, internal moral perspective) were based on (Walumbwa et
al.,2008).
A selection of civil colleges was selected as a field of research through
the distribution of a questionnaires (56) of the members of the councils of the
faculties of the research sample, as well as personal interviews. The
correlation coefficient (Person), the F-test was used to determine the
significance of the regression equation, and R? was used to explain how
much the influence of the independent variable in the intermediate variable
and the dependent variable.
One of the most important conclusions of the research is that the flexibility
of human resources is an active mediator of the influential relationship of
dynamic capabilities in strengthening the authentic leadership components of
the faculties of the research sample in the newly opened Iraqi educational
environment towards activating the national university education.
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The research concluded with a number of recommendations, including the
use of the intermediate relationship of human resources flexibility in
enhancing the positive impact of dynamic capabilities in building the
authentic leadership within the university education environment, which
helps to accommodate the relatively increasing numbers of students in each
new academic year, as well as creating a competitive field between them and
Government university education known for its traditional charm and
reputation locally and internationally.
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Aad) ) ¢ pite JLELH o sl ; lay
(6 Sinse A yaal ‘Ln:m(sa) aadae Al Gl Lo o ) pandy dalas 2y 5 3l o34 b
sl 5 Ay ) o) sall Aigye g Al il ) Al ) Caad) ol piie il
GIHLEA) (e 23 Jalad il A5 Hlay elldy o3 S ddadlas A Aday) LK G (dual)
ng‘)\_uud\ u\ﬁ\}(\jd)\_um]\ LJ:;J\}U”JA\.LM}A\)_'M\ ‘ﬁm}ﬂ ‘;La;\ﬁ\ Jalasll
) e ety LeS el S0l el (3) alall ) el Jas o) e okl
Au
il lasy) Jidadll cl jlasl o) (£)d sl zili & jelal ¢ Aualisal) f jabl) ydia
cingl) A oD S Aladlae 8 AdaY) LI 8 ASaliall col pasll i Ll ) el
G ozl bl e el s (4.14)e e Lile Unigio paaial 1 Gia 2l
Sl ae o) Ae s Ay e Jy Les ((0.061)ple (s okine Undy (B)aied
Jsn agila) ciiss palads) e Vo laa s ¢(.210)ale ool S5 ¢((458)ale (5 ke
steal) Jaus )

Apalipal) @l Al el Auagll Alaa¥) Jladll / (€) Jgaa
Uasly wagiall ) jadl)

éJL,,\!.d\ Lk
197 .443 .059 4.19 S1
A71 .686 .091 4.03 S2
418 .646 .086 4.01 S3
.249 499 .066 4.57 S4
.203 450 .060 4.20 <l jad

(Nunnaly&Bernstein,1994).casll edill (uliball lgliai g slasl) gf & piiall Aaidla (500 3385 &) phiga (A 4y jia sl
rov



Jladiay)
290 | .538 071 4.53 L1
695 | .833 111 4.32 L2
561 | .748 .100 4.19 L3
252 | .501 067 4.55 L4
279 | 528 .070 460 |L5
248 | .498 .066 444 | sl &) a8
454 | 673 .090 3.98 11
561 | .749 .100 3.85 12
435 | .659 .088 4.03 13
191 | 436 .058 4.25 14
1.210 | 1.100 147 3.01 15
314 | 560 074 400 | Jalsil) o a8
197 | .443 .059 419 [C1
197 | .443 .059 419 |C2
992 | 995 133 333 |C3
436 | .660 .088 400 |C4
331 | 575 .076 3.93 | (el o a8
210 | .458 061 414 | aladl Jaall

_.SPSS V.23 gkl s gl 1 saeaal

) il o Lasly Lalal) o(0)d sanll m5 5ali ¢ Ay pdal) 30 gal) Liga pite o
b HlaY) K adla) OO (e 2 pal) ) sall A g e i L) 35as ) pia sl
O el sa s (3.83)0000e Lale Uhaugia paciall 13 (3ia 18 cunll a8 630 S Alailaa
de piases 4B o Ju L ((0.057)ale (sne Uady (3)atiasd (521 o il T )
S oYa Laas (186)ale oy «(431)ale b il il pa cdiadl die il
baal) Tas gl J g agilla) it ymlias)

A 8 3 ) gal) Lig pa ystial Aol las) Judatl) / (0) Jgia
Ol baall G baadl Uadl haagiadl |l AN

717 | .846 113 3.71 Bl
243 | .492 .065 3.60 B2

545 | .738 .098 3.48 B3

306 | .553 073 3.64 B4

436 | .660 .088 4.00 B5

854 | .924 123 3.98 B6

788 | .887 118 4.10 B7

774 | .879 117 4.08 B8

163 | .403 .053 3.82 & glad) 4 g ya
688 | .829 110 3.69 SI1

246 | .496 .066 3.58 SI2

181 | .426 .056 3.23 SI3

555 | .744 .099 3.75 SI4

1.195 | 1.093 146 3.92 SI5

506 |.711 .095 3.303 | SI6

181 | .426 .056 4.23 SI7

233 | .482 .064 3.67 B lgall Aig sa
471 | .686 .091 4.03 P1

1.101 | 1.049 140 4.33 P2

436 | .660 .088 4.00 P3




854 | .924 123 398 | P4

556 | .745 099 333 |P5

101 | 436 058 425 | P6

758 | .870 116 407 | P7

322 | 567 075 400 | sl ) el s lan g e
186 | 431 057 3.83 | el slad) Jard)
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il Alany) Jidadll ol Hlsaly Aalall o(1)J sl il i ; Alual) BALAN jdite 7

& Aday) LIl & salay) A e i) g LIS aa g (A AluaY) alall sl

e sle) s (4.04)0 5k Lile Unugia piall 128 ($ia 388 canll 38 23U S Aldlas

A pnges 483 Glo Juy Lee ¢(0.069)ple 5 time Uady ¢(B)aiadd (5H) (a jall Jaw Sl

e Y2 Laa s (267)ele cplts «(51B)ele sl il adl g (il die )
csandl Jass gl sa agibla) ciids (jzalads)

KJM\J\ ALl jaial A gl Alaay) Juladll /(1) Jea

o kel QAN g el Chagiall ) jadl

290 | .538 071 453 Al

695 |.833 111 4.32 A2

561 |.748 .100 4.19 A3

239 | .488 .065 4.62 A4

246 | 495 .066 4.41 S o5
454 | 673 .090 3.98 BL1

570 | .755 1100 3.89 BL2

452 | 672 .089 4.05 BL3

1.210 | 1.100 147 3.91 BL4

370 | .608 081 3.95 4 ) gall Adlaal)
197 | 443 .059 4.19 R1

197 | .443 .059 4.19 R2

992 | .995 133 3.33 R3

452 | 672 .089 4.05 R4

329 | 573 076 3.94 Lasal) LaBY
197 | 443 .059 4.19 E1l

992 | .995 133 3.33 E2

454 | 673 .090 3.98 E3

570 |.755 .100 3.89 E4

404 | 635 .084 3.85 Al ENAY) ) slaial)
267 | 516 .069 4.04 stall alad) Jaral)

.SPSS V.23 geabi s g 1 juaaall

daal) &l prdia (s Jalii ) ClBMe LA ;lusald
LN Ganall st (e Jals Y1 ClElay Aabeiall Ganyll o jp LAl B R o3 aigh

Gl 138 adic) 3y (Alua¥) sl g Ay i) 3 ) sall &g a5 Aaalinall <l yadll)y ALiaiall
ClESlay Alididly AoV Ayl dazm dl)l LAY (Person) daseadl bl ¥ delas e
(il 3] pall &g je) Jasaa ) il s (AuSaelivall Cail) Jiisall il oy Ll Y|
Loyl i)Y e ddsiian (V)dsaall seda 3 (Alaa¥) saldl) acied) il
8l ¢ pm & LS )Y Jalae 58 laie e aSall ohy il paiall 238 0 (Pearson)
: Y8y ¢(Cohen&Cohen,1983)

Y.0

0.10 Jal -LQJY\ Jalas ‘\.A,Jﬁ CilS ) Aaddlia .LMJY\ A o



0.30 - 0.10 ¢y Bl Y1 Jalas dagd cilS 130 sAline Jalii ,Y) A8)e oo
0.30 (3 et Dol yY) Jalae Ao cuilS 1Y) 245 8 Lalis V) 48Dle o
Gl &) e (p Bl Y1 8BS / (V) Jgoa

AaSaalipal) cl pail) & ) 3 gal) Adg s
Pearson o

L) 5aLal)

Correlation R 207
A alipal) e jaati -
Sig. (2-tailed) .003 .026
N 56 56 56
Pearson 391 1 658"
) 3l sl Ay C_orrelatl_on
= Sig. (2-tailed) |.003 .000
N 56 56 56
Pearson 297" 658" 1

Correlation
Sig. (2-tailed) |.026 .000
N 56 56 56
**_ Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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4 sina AV I3 Apla) dals ) A83le adinall il 488le CilS Ly 94) 4 gina (5 sl dic
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ABe o2 5 (0.658)(Ana¥! Balill)sainall uiall 5 (A pdill 2l sall 435 y0) Jagas sl jaiall
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O 28 Lt 8 Aalal) saldll Adiall G jasall aed e (QLSH dlas sliact)
i 3 (B=0.334, P< .05) o_haie dlua¥) bl & Auabiall <l jaiall 5l (5 i
e 5 Aol saball juate o8 033 Aawiy yig ASaelipall Gl Al yiaie Gl () Al 02
(F= a3 jlaad¥) 23 53 4y giee AR (e Aaiil) 228 e o Dl 005 4 sina (5 s
i)y Jaiaal) el dlay) G Sl ABe o) Y1 A sl Lgiad (e ,S) a5 5.219)
5,a8) axad S 0 ga g daetall oWl Jidad jedal 3 dhandl el g CNA il dainal)
Dl A s s diladll el Lay gsma e Ll @D ol Y (Qledia)
Laa il Jai el e ol s dlua¥) saldl) e (8 (Gl 5 JalSH 5 alaill 5 508) 0l S
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A9 il dada A adaial) g Jasead) laady) Jalad il / (M) g

F R’ Sig. t B Jiiaal) il [ adinall i)
5219 | 0.088 026 | 2.285| 0.334 | ASualial) el a8
120 | 1.580 755 i) 5,8

178 | -1.366| -0.301 alail) 5,08 | Alual) 3aLdl)
20941 0141 899 | -0.127| -0.048 Jalsil) 3 a8
821 -0.227| -0.089 Ciaeall) 5,08
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Aa¥) Bl ) Y A ) o) sall Ay e urie 8 6800 4t L i aadl 134 o )
lala) (Jolsill 5508 5 alacil) 5 a8) Slag¥) AL s 3 Chand) e il Adllase Leailis gl
Al A colS Ly ells ) A8Ne 4 gine aae 5 dan sl il pa LgBle d Ll
DR A i U el 6 Ha Lee dygine e ) W) Llag) Sledin¥) 5,8 aad
O AN A 8 J58 MY (5 s Ao L) Lo gl) puaiiall g Jitasal) sl (g duss )
Llay) 5 A8le Liiat aaal oo Al g 3l Bl (b 5 5 o sl el 5 (el 38

A giza g

AU ) A Al adaiall g Jased) jlaady) Jadal giliS / (9) Jo

F R’ Sig. T B Jiiasal) yrial) L gl yiial)
9.744 | 0.153 003 | 3122 0.3687 | duSsalisall el a8l
248 | 1.169| 0.424 i) 58

164 | -1.412| -0.236 alail) 5,08 | 4 pdd) ) gall Aig ya
5.273| 0298 55 1995 -0575 e 5
026 2289 0678 Chaedil) 3 a8
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BALAY A Al 30 gall Adg el Aggina AY (o il an gl Al A b et g
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190 4y sina (5 e ie g 2ainall yuriall & 7900 Aty il 8 Ly gl jusiall 5,08 ) Al
(B=0.837 , <y 4y sina Ll L5 A8Dle 4 p8ul) o)) sl s slall 435 pa a3 (38 L
e Aasine e s Aulu Al Ao Laglh (3 leal) A5 a5 skl A3 ) Olandl Ll P< .01)
i AVl (5 ghe o O8I A Hl) A @l Jod iald) gal Jdi 138 adiedll il
Ud Ly aadeall il clajlaadl &g ge g sl A8 Aalall due @l A )
CEAY el (i Al




aana

) dpuda Al aaaial) g Japead) jlaady) Jalad il (Y 4) Joda

F R’ Sig. T B oo gl jatial) | adinal) yatial)
41.141| 0.432 000 | 6.414 | 0.787 | Al ajsal &g

479 | -0.713| -0.115 olead) Aigpall |, Y

- ,, Aluay) 3aLal)

25.391 | 0.594 323 -0.998| -0.143 g dgya) |
000 | 6.389| 0.837 e Jlaal) A g 10
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| i 13¢8 40U Aaleal) 3 Lgiad (e AEN Adlaall (8 5800 Jalee e cuzadssl 13 ]

L Adiaadl sl g Jiedll uiall o L e Uass g 1 90 @llia
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Adinal) ysriall g Jitall iall cp SalS Unpu g 1) 90 cllin o imy 1368 4500

ld L) WSy alaal) saldll g A€l ol pasll fu Aall (a3 Y 5 ghadll
led i) LS T sl il g Jitsall puriiall A8Dall LSt Lgald 200 5 ghaddl Lol (A)Jsanll
saldll 5 Al ol sall Aig e e G AL Jian Ll 5 ANl sshall Wl (4)dsaal)
Lo i) (3ia5 City (8)dsandl il ¢ saa By Axualipall <l il Jitall yriall 3sa g0 Aa)
ainall juiall 5 (ASalipall <l 2l Jiteall i) o 4y sine 55l A8Dle 3 5a 1 (a5 J V)
Ol ABe 5 g g AN T i) a5 i (3)d sl (e Ol A 5 shadl) Lab AlaY) sl
JLEAY SPSS V.23 gl Gila jiae (11)dsaall (i yan s dasngll 5 sl 5 Jaioall puial)
Lgina il A8 5 ga s Laadl J(Baron&Keeney,1986)ia kb 385 e 5 Lo il 5l
(B=0.125 , P ) juiaS ASpalipall il il 3 g 53 A1 8L 5 2y ) o ) gall A3 g e
.<0.01)

Aaa el Jiin 4gle 5 da il 38a gyl ) of Wil 3 sShall i) 3y 5k (e gt
AN 5 shdll (8 Cacaddll 38 dal) o2a CilS 13 daieall § Jisall il G 58 Jelas dag
il o) sall dag e ol i 13 8 ((8)dsaa) (V) sshall L Lgiad e ((11)ds2s)
Ll «(Partial Mediation). > JSi adinall g Joiall yurial) (A8l Jass iy Javs g piia
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A s IS Ja g1 A0 i) o) gall &g e ol anle 5 adiaall g Jiiad) juriall (pn A8
O il V)5 ghall b Uy Jalae dad 0¥ @lld s cdlua¥) alall s ASaalinall el il oy
F el o daadle g AWl 55kall & (B= 0.125, P< .001) J(B= 0.334, P< .001)
Aiban¥) 54l e Jy Lae (90 1) ssine die dygine g8 Adsandl (o pS) CuilS 4 guundll
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day) 1) g AN 3 glad) Japuu o) jiiall Judad LGRS/ (1Y) Jgda

Coefficients?

Unstandardized |Standardized
Model Coefficients Coefficients |t Sig.
B Std. Error Beta
(Constant) (891 |576 1.546 |.128
1 HUM 125 134 113 5.695 |.000
Dyn .053 |126 .047 418 677

EX3

a. Dependent Variable: dua¥) 52080 R7=0643, F=20.344
SPSS V.23 galin cla i 1 jiaal)

d3da e UL (Sobel) sl ¢l sal 3,55 a0 N (Baron&Kenny,1986:1177) bl 4 5
G il Jan gl oAl AalAl) bl y8Y) 4y gima (e B8N A% s das gl i) Jau
By pdbadl e il Agiee Cangiay WY g a3 <Al
a3 el el libes bl (Preacher&Leonardelli 2001)aea
138 5 Jasss sl sall SLaa) il 4 siaay(p-value)ied sy Jai Al ((12)dsaal) 8 asilis
e CailS 13 5 ¢(Z-Value)iad g siius g HUEAY) 138 JYA ey Ll Ll il @) glasl
o Ll sas O o) Jany e sa el () el 13 0l (1.96) e SI (Z-Value)
Ol (12)dsaal) i 3yl e daadly J8) el culS 1) e (el s g8 L)
e SIS Al (Z-Value)aed oY (%0])s e die 4y gina AlYY D) A idal) A8
A gime AVS 3 Aiis A aaiall 13gd 5 palall e <l il Gl i il o285 (1.96)
Sobel Jufd) milii/ (12) Jgsa

Sobel test - Z-
- Lcall
p-value Value Inputs J
1=.386
P<.01 2.8033 ** S;:OZ% Al BaLAl Ay pdall 3 ) gal) A g e -AuSraliyal) <) adl)
Sb=0.123
Note: 1= unstandardized regression coefficient for the association between IV and
mediator

3 = unstandardized regression coefficient for the association between the
mediator and DV

S, = standard error of a

Sp = standard error of b
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