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Abstract: The current research aims to explore the impact of agile leadership in its
dimensions (results orientation, teamwork, efficiency, speed, flexibility, change) in
achieving contextual performance in the First Rusafa Education Directorate - Baghdad.
The descriptive analytical approach was used, where data were collected from a simple
random sample of (100) employees. The questionnaire was used as the main tool for
data collection. The data were processed using the programs (SPSS). The research
concluded that there is a positive impact of agile leadership represented by its
dimensions in enhancing the contextual performance of employees. The research
recommended increasing attention to applying agile leadership to achieve better
contextual performance in public organizations.

Keywords: Contextual performance, agile leadership, Al-Rusafa First Education
Directorate - Baghdad.
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