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The Use of Design Thinking Process to Achieve a Successful Job Interviews
Analytical & descriptive Study in Zuhur Alirag Company for Agricultural
and Livestock Production
Ali A. Sulaiman
Lecturer« University of Sumer« Dhi Qar« Iraq
Email: a.suliman@uos.edu.iq
Abstract:

This study focused on the issue of the impact of the design thinking process on the
success of interview activities for employment, where the study problem was
identified with the challenges faced by those in charge of interview activities in
avoiding mistakes and achieving justice when conducting the interview, and in
order to achieve this goal, hypotheses were developed that prove the existence of
two correlations And an effect between the design thinking process represented by
its dimensions (empathy, problem definition, idea generation, building prototypes,
and testing) and employment interview activities. In order to achieve the objectives
of the study, the researcher prepared a questionnaire distributed to the research
sample of (62) employees in the Iraq Flower Company - Diwaniyah Poultry Project
and analyzed it by using the statistical package (SPSS) and through its analytical
tools (arithmetic mean, standard deviation, and Pearson correlation coefficient).
The applied approach was prepared to find out the reality of the application of the
design thinking process in human resource management, specifically in the
interview activities for employment. Humanity in the company in question does not
depend on one type of interviews, but rather on many of them according to the
nature of the interview. Also, the design thinking process provides the ability of the
interviewer to positively interact with the candidate for the job, and based on these
conclusions, the researcher reached a set of recommendations related to this study.

Keywords: (Design Thinking« Interview« Human Resources Management)
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