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Abstract: The research focuses on shedding light on finding correlations between the
dimensions of organizational reputation and job embeddedness in (Badush Cement
Factory) / Nineveh Governorate, as the dimensions of the organizational reputation
variable were represented by (social responsibility - creativity - service quality), while
the dimensions of the job embeddedness variable were represented by (links - suitability
- sacrifice). The research seeks to address a problem that the factory is experiencing,
which is the weak relationship between the dimensions of organizational reputation and
job embeddedness, by asking the following question: "Does organizational reputation
represent the basis for the job embeddedness process at the level of the organization
under study?" To achieve the research objectives, a questionnaire was used to collect
data for the purpose of measuring the research variables and dimensions, and these
dimensions were covered through (35) paragraphs included in the questionnaire. It was
represented by the opinions of a sample of (30) individuals from the administrative
leadership in Badoush Cement Factory, whose total number is (40), they were chosen
intentionally and the answers were valid for analysis. The research adopted the
descriptive analytical approach with the use of a number of statistical methods such as
frequencies, percentages, arithmetic mean, standard deviations, Pearson coefficient and
regression analysis on the ready-made computer software (SPSS V26) and based on the
description and diagnosis of the research variables and its dimensions, according to the
hypothetical plan of the research, and one of the most important results reached by the
research was the existence of significant correlations for organizational reputation in job
embeddedness.

Keywords: Organizational reputation, job embeddedness, Badoush Cement Factory.
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