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Abstract: The study aimed to analyze the reality of the application of productive
organizational energy, represented by its dimensions (emotional energy, cognitive
energy, behavioral energy, physical energy), in private teaching institutes in the city of
Mosul. The size of the sample, the problem of the study crystallized by raising several
guestions, the purpose of which is to touch the reality of the application of
organizational energy produced in terms of its farthest in the organization in question,
and in order to answer that, several hypotheses were tested, most notably the presence
of dimensions of productive organizational energy from the point of view of the
respondents in the researched institutes.

On the field level, the questionnaire was adopted as a basic tool for data collection, as
(60) forms were distributed, all of which were valid for analysis. The study used several
statistical methods in dealing with data and testing hypotheses, including the arithmetic
mean, standard deviation, coefficient of variation and (T) test. The descriptive analytical
approach in dealing with theoretical and field data.

The study reached a set of results, the most important of which is the presence of a
discrepancy in the dimensions of the organizational energy produced from the point of
view of the respondents.

Keywords: Productive Organizational Energy, Emotional Energy, Cognitive Energy.
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