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Abstract: The current research seeks to explain the nature and determine the level of
the relationship between enlightened leadership as an independent variable and
organizational anatomics as a dependent variable in the presidency of the University of
Baghdad. This comes as an attempt to reduce or bridge the cognitive gap between the
two research variables. The developer, the servant, the visionary, the communicator) in
the organizational anthropology represented by its dimensions (organizational non-
normality, lack of organizational values, organizational cynicism) for a sample of
employees of the presidency of the University of Baghdad to find out the relationship
and influence between the research variables. To collect data, in addition to using
statistical methods such as (the arithmetic mean, percentages, standard deviation, the
coefficient of variation, the correlation coefficient (Pearson) and the method of simple
linear regression analysis through the use of the package ((SPSS) to analyze the
practical side, as the University of Baghdad was chosen as a field for research and the
research community included Presidency of the University The research sample was
chosen randomly, amounting to (53) individuals from the individuals working in the
presidency of the university, as the research community consisted of (560) individuals.
Field visits, that there is a weakness in giving incentives, especially since some
departments in the presidency of the university work heavily to provide services, which
poses a danger in the growth of the phenomenon of organizational anatomicalism in the
future. Private and administrative leaders in public organizations in general adopt the
practices and behaviors of enlightened leadership in a more efficient and effective
manner because of its great role in motivating individuals to be loyal and love work and
their sense of organizational justice.
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