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The role of knowledge sharing in achieving strategic superiority - an exploratory study of the
opinions of a sample of managers in the Kufa Cement Factory
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Abstract

The research aims to determine the relationship and influence of the
variable of knowledge sharing through its dimensions (the individual
dimension, the organizational dimension, the technological dimension)
and the strategic superiority with its dimensions (circles of influence,
competitive pressure and competitive formation). Knowledge in
achieving strategic excellence The importance of research comes from
the importance of its variables and the role of this knowledge field in
helping leaders and managers in making decisions and achieving goals.
The guestionnaire was used as a tool for collecting the necessary data
and information, and an intentional sample of (120) was tested,
represented by the higher administrations, heads of departments,
directors of divisions and units in the Kufa Cement Factory. Statistical
methods such as confirmatory factor analysis and structural equation
modeling method to measure the effect relationship, mean, standard
deviation, coefficient of variation, adjusted analysis and Pearson's

correlation through statistical programs (SPSS V.24; Amos V.23).
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One of the most prominent findings of the research is the ability of the
lab to search for ways and renewable approaches to develop strategic
excellence, and to be free from pressures to justify non-adherence to
current methods and methods. Individual in finding successful solutions
that make a serious response to change.
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