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Abstract: The issue of preserving environmental capabilities and supporting their green
orientations is one of the most prominent aspirations that organizations in general and
industrial organizations in particular seek to achieve, and this is due to their tireless
efforts to elicit the best response to the pressures they are exposed to, as well as
contributing to reducing pollution levels. Hence, the current research sought to
Diagnosing the reality of green practices for human resources management, which are
(green employment, green training and development, green performance management
and evaluation, green compensation) in the Northern Refineries Company as a field for
current research, and by adopting the main research tool (the questionnaire form), and
by selecting a random sample of workers in the researched organization. Which focused
on the participation of (371) individuals, and using a set of statistical analysis tools,
namely (frequencies, percentage, arithmetic mean, standard deviation, coefficient of
variation, response rate) within the statistical program (SPSS V.26), and according to
this, many conclusions were presented. Among them is the presence of a level of actual
interest in applying green human resources management practices in the North
Refineries Company, based on the results of the answers of the individuals surveyed. To
achieve the objectives of the current research, a set of necessary recommendations were
presented, the most important of which is enhancing green human resources
management practices in the North Refineries Company by activating the green work
culture. By paying attention to determining the specifications required for people in
terms of their abilities to deal with cases of pollution and waste, as well as determining
the extent of workers’ need for environmental training and development programs in the
workplace, and then strengthening traditional methods for evaluating workers with
green flashes and using green rewards that support the issue of environmental activity in
the workplace.

Keywords: Green Human Resources Management Practices, North Refineries
Company.
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