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Abstract: Most of the research that dealt with labour turnover in organizations focused
on studying this issue through the intention to leave, and a little of it study actual
turnover by focusing on internal factors (pushing factors), what distinguishes this
research is that it deals with external factors (pulling factors) that cause actual turnover.
A sample of faculty members in private university education amounted to (65). An
electronic questionnaire was prepared for this purpose, and it was sent to them via
social media, the data was analyzed using the SPSS.Vers.24 statistical program. A
results indicated that all the factors of pulling (attraction) the subject of the research are
a reason behind the high actual work turnover, albeit to varying degrees, except The
variable (workplace), and it turned out that the variables of job security and respect and
appreciation in the new workplace are among the most important reasons for the high
actual work turnover of a faculty member in private colleges, and some proposals were
presented that could contribute to reducing the work turnover rate in private university
education.
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