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Abstract: The research aims to diagnose the nature of the impact and its interpretation
between emotional intelligence and green human resource management practices by
dimensions (green selection and recruitment, green training and development, green
performance evaluation, green reward systems) in the General Company for Copper and
Mechanical Industries according to the analytical descriptive approach, and the research
community is composed of leaders in Administrative levels, who are the heads of
departments and officials of the people, and this research was applied to an intentional
sample of (132) individuals, and the questionnaire was used as the main tool for
collecting data on the research variables through the standards that were adopted, and in
order to process the data, the statistical analysis program (SPSS) was used to access To
the results through the use of several statistical methods, and the most important of
these statistical methods are (the arithmetic mean, standard deviation, coefficient of
difference, correlation coefficient (Pearson), multiple regression model, test (F), test
(T), The coefficient of determination (R2), Marginal propensity (B)), and the research
reached several results, the most important of which is the presence of a significant
effect between emotional intelligence and green human resource management practices
in its dimensions, and one of the most important recommendations that the research
reached is investing in the nature of the effect between emotional intelligence and
management practices Green human resources with their dimensions in a
comprehensive manner rather than investing them individually to enhance green human
resource management practices and the use of many changes in these dimensions to
enhance green human resource management practices.
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