I R H D I University of Kirkuk Journal For Administrative

Acadomis Seloniific Journals and Economic Science (2023) 13 (3): 73-84

URJAES ISSN 2222-29%
etk | VEISIYOF Kirkuk Jourmal For Administratie
Iniversity of Kirkuk Journ:

For Aduizistiative and Economic Science
and Economic Seience

Al-Kubaisi Ogbah Nafea Saleem & Hammadi Ahmed Abbas. The Role of Authentic Leadership in Creative Work Behavior:
An Analytical Descriptive Research of a Sample of Employees’ Opinions at Zain Mobile Communications Company in Anbar
Governorate. University of Kirkuk Journal For Administrative and Economic Science (2023) 13 (3):73-84.

The Role of Authentic Leadership in Creative Work Behavior:
An Analytical Descriptive Research of a Sample of
Employees' Opinions at Zain Mobile Communications
Company in Anbar Governorate

Ogbah Nafea Saleem Al-Kubaisi!, Ahmed Abbas Hammadi?

! University Fallujah, Presidency University, Fallujah. Iraq
2 University Fallujah, Faculty of Administration and Economics, Fallujah, Iraq

n.ogbha95@uofallujah.edu.ig®
ahmedabbas @uofallujah.edu.ig?

Abstract: The current research aims to identify the role of the original leadership in the
behavior of creative work in Zain Iraq in Anbar Governorate, and the researchers
developed a questionnaire based on previous studies and the descriptive analytical
approach was used and in orderto achieve the goal of the research was distributed (33)
questionnaire to an intentional sample of managers of Zain Iraq in Anbar Governorate,
and in order to analyze the datawas used statistical program (Spss.V25), the research
reached several results, the most important of which are: The existence of two direct
correlation between the original leadership and the behavior of creative work, and the
research made several proposals, the most important of which are: attention to
transparency and the adoption of balanced treatments for the decisions taken and decide
on important matters through formal and informal consultative meetings with
subordinates in order to create a state of solidarity on alternatives to solve them.
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