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Abstract. The current study aims to diagnose the dimensions of servant leadership as a
reported variable and to determine the level of servant leadership Organizational loyalty
as a dependent variable, and testing the effect of the dimensions of servant leadership in
the research institute represented by (empowerment, altruism, love, humility) in
enhancing organizational loyalty to subordinates through Its dimensions (emotional
loyalty, continuous loyalty, normative loyalty). The problem of the study was the extent
of exercise Servant leadership in the research institute and its ability to increase
organizational loyalty, through the main question Expressed (Does servant leadership
affect the increase in organizational loyalty in the research institute). after
crystallization Conceptual framework and a review of the above related research efforts
A hypothesis was developed that reflects The nature of the influence relationship and
formulated main hypotheses to be tested in the field of study. Representing affiliates in
Hawija Technical Institute, the researcher targeted a random sample of (121)
guestionnaires out of a total of (175) affiliates who are (professors, technicians,
administrators), (110) of them were returned, and the questionnaire was used as a main
tool for data collection and the study relied on the approach Analytical descriptive in the
interpretation and analysis of the data, then analysis by the statistical program (SPSS).
The researcher used a number of statistical methods and means to analyze the data,
including the arithmetic mean, standard deviation, coefficient of variation, simple and
multiple regression) in order to Analyzing and diagnosing the effect and correlation
relationships between the study variables. The study reached the most important
conclusion That there is an increasingly important relationship between servant
leadership and affiliate organizational loyalty, through Adopting the attributes and
dimensions of servant leadership in the research institute that contributes to increasing
organizational loyalty For the affiliates to provide outstanding performance that
achieves the goals on an ongoing basis, but at the field level, it was the most important
The conclusion of the study is that there are significant correlations and effects between
servant leadership and organizational loyalty For affiliates, the study also recommends
the need for the Hawija Technical Institute to pay attention to increasing loyalty The
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organizational structure of the associates to act as a guide towards survival, growth and
continuity towards the performance excellence of the institute.

Keywords: Servant Leadership, Organizational Loyalty, Hawija Technical Institute.
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