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Abstract. This research aimed to study the existence of a correlation between
organizational trust and strategic success, and to know the nature of this relationship
depended on the viewpoint of employees of the Central Bank of Irag. The questionnaire
was adopted to collect data from the research sample. The research sample consisted of
(35) employees of the Central Bank at various senior administrative levels (general
manager, department manager, division manager, unit official). Questionnaire forms
were distributed to them and (30) valid forms were retrieved for analysis. The statistical
program Spss v.26 was relied upon to analyze the questionnaire data based on some
tests, including the simple correlation analysis (Pearson) to know the nature of the
relationship between the research variables and analysis of variance to identify the
presence of the affect of the independent variable (organizational confidence) on the
dependent variable (strategic success). The research reached a set of conclusions, the
most prominent of which was the existence of a medium correlation relationship
between the main research variables, As well as the presence of a statistically
significant effect of organizational confidence on strategic success.

Keywords: organizational trust, strategic success.
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