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 هقاربت سوسيولوجيت لثقافت المنظوت ونماذج التنظين
 الدكتورة لطيفت طبال 

 قسن العلوم الإجتواعيت  /كليت العلوم الإنسانيت والإجتواعيت
 لونيسي علي الجزائر 3جاهعت البليدة 

 

 

 

 

Abstract: 

The main purpose of organizations is to look for 

outstanding position, and reinforce their abilities as an 
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independent social actor. This case is reflected in the attempt to 

adjust as an efficient social system in the society.  

Those purposes are highly related to cultural components 

of organization’s social system that may lead to make relation 

between worker’s objectives and organization’s ones. 

These cultural components or cultural system of 

organization as a system of common meanings among the 

actors through an active system may orient the workers’ 

behaviours into different modes used to solve problems related 

to the group.  

The organization’s cultural system is a composition of 

rational methods in the system and management to reach a 

common objective. In this sense, considering the organization 

as a social system that produces a culture named organizational 

culture has an efficient role in the organizational behaviour 

competency of the organization. This is the case of 

organization’s referential context of group behaviour 
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orientation to make it adjustable with the new conditions of the 

organization.        
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