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Abstract - The aim of the research is to explore the role of talent
management processes in achieving strategic agility through the
mediating role of innovative work behaviors for employees, by
applying it within the private education environment in Iraq
represented by the management of private universities and
Faculties in the governorates of the Middle Euphrates (Karbala,
Najaf and Babylon). In order to achieve this, the dimensions of the
research variables were adopted according to ready-made and
solid foreign standards, as the research problem is manifested
through the following main question: (What is the extent of the
impact of talent management on strategic agility through the
innovative work behavior of employees) As for its importance lies
in an attempt to bridge the knowledge gap Related to its variables
and its inclusion of three contents that gave it special advantages
over the rest of the corresponding studies in the same jurisdiction
in that it is a renewable administrative content. As private
universities and Faculties were selected within the three cities of
the Middle Euphrates in Irag, which numbered (16) private
universities and Faculties to test the field of research through a
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form that included (337) respondents from university / college
councils, academic department rapporteurs, division directors and
unit officials in those educational institutions , through a
guestionnaire prepared for this purpose according to the five-point
Likert scale, as the analytical descriptive approach was adopted,
and to analyze the research data and test its hypotheses, a set of
statistical methods were used such as the normal distribution test,
confirmatory factor analysis, validity and reliability tests, some
descriptive statistics, correlation coefficient (Pearson), regression
analysis using structural equation modeling, and path analysis.
One of the most important conclusions reached is that the
innovative work behavior of the research sample reinforced the
positive and significant relationship to the impact of talent
management processes in achieving the strategic agility of the
private education sector in Iraq. Among the most prominent
recommendations that the research came out with is the need to
enhance both innovative work behaviors and talent management
processes and include them in all aspects of administrative,
educational and advisory work in this important sector, which is
artery of Iragi government education in order to achieve agility at
the strategic level that enables it to excel in its business sector.Key
Words: Talent Management, Strategic Agility, Innovative Work
Behavior, Al-Furat Al-Awsat Private Universities.
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