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Abstract:
The current research aims to test the

relationship ~ between  organizational
cynicism in its dimensions (belief,
emotional, behavioral) and job

performance in its dimensions (Altruism,
task performance, Conscientiousness)
among a sample of (66) teaching staff
from the College of Administration and
Economics - University of Baghdad. The
data was collected using the questionnaire
form, based on its analysis on the
statistical program (SPSS) and using
several statistical methods, as well as
relying on the descriptive analytical
approach, and the most prominent findings

of the research were that there is an
inverse relationship between
organizational  cynicism and  job

performance, and in the light of these
results a set of conclusions and
recommendations were formulated.
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