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Abstract:

The current research aims to know the
importance of the role of employee relations
management in enhancing organizational
commitment. The research problem was
represented in an important question, which is
(Is there a correlation and influence
relationship between the management of
employee  relations and  organizational
commitment) and to explain the relationship
between the main research variables, two main
hypotheses of correlation and influence were
formulated and sub-hypotheses were derived
from them.

In order to achieve the objectives of the
research, the analytical descriptive approach
was used to survey the opinions of a number of
employees working at Al-Mustansiriya
University, as the sample included (75)
employees from the total community of (133)
employees from the employees. To analyze the
data, the statistical program SPSS and the
EXCEL program were used, and the statistical
methods used are (Spearman's correlation
coefficient and simple linear regression
coefficient).

The research reached a number of conclusions,
the most important of which is that there is a
high level of employee relations management
in enhancing organizational commitment in the
university under study, and the existence of a
significant and positive correlation between
employee  relations  management  and
organizational commitment.
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