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Abstract

This research aims to test the correlation and impact of talent management on outstanding Performance by identifying
the extent to which the dimensions of talent management, represented by (attracting talents, selecting talents, retaining
talents, deveioping taients) relate to and impacting the dimensions of talent management represented by (skiﬂs, culture,
learning). A sample of (155) workers at the National Center for Nurturing Athletic Talent in the Iraqi Ministry of
Youth and Sports was selected as a field for research. The questionnaire was relied upon as a tool for measuring the
research variables, so a set of statistical methods were used with the help of statistical programs (SPSS.V.23,
Amos.V.25). The researchers adopted the descriptive analyticai approach in compieting this research. The research
came out with a set of results, the most important of which is the existence of a correlation and a significant influence

reiationship between the research variables of the ministry in question.

Keywords: talent management, outstanding performance, Ministry of Youth and Sports.
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