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Organizational justice and its impact on job embeddedness
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Abstract:

The attention is increasing to the concept of organizational justice as one of the important organizationai variables
that it is inﬂuencing organizationai conflict between workers and the performance of the organization. This
research aims to detect the removal of organizationai justice as (distributive justice, Procedural justice, interactive
justice, evaluation justice ) in job embeddedness. To achieve the objectives of the research, a questionnaire was
developed and distributed to a random sample of workers at its various administrative levels in the Iraqi Ministry
of Construction, Housing, Municipalities and Public Works, which included (middle and lower administrations).
The researcher distributed (240) questionnaires in the Ministry to the researched sample, and (194) valid
questionnaires were returned for statistical analysis from the original population of (1072), and in order to process
the data, statistical methods were used, most notably (arithmetic mean, standard deviation, correlation coefficient
and regression coefficient) using The statistical program (25.spss) and (25.Amos), and the most prominent
results of the research, organizational justice and its dimensions, with a moral significance,affect in ]ob
embeddedness in the Iraqi Ministry of Construction, Housing, Municipaiities and Public Works.

Key word: distributive justice, procedural justice, interactive justice, evaluation justice, job embeddedness.
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