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Abstract:

The research aims to test the role of servant leadership in improving the organizational climate in Al-Salam General
Company, which is one of the companies Affiliated to the Iraqi Ministry of Communications and its headquarters in
Baghdad, and based on the importance of the research topic, the researcher adopted the descriptive analytical
approach in completing his research, which dealt with a random sample of (168) individuals, out of a total of (320)
individuals, by adopting the questionnaire as a main tool in data collection, and adopted Research on statistical

programs (SPSS V.24, Amos V.24) with appropriate statistical methods for research, including the arithmetic mean,
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regression coefficient, coefficient of determination (R2), and others to test its hypotheses, and the most prominent
research conclusions that have been reached through the applied side and Which proved the validity of the
hypotheses, so it was embodied in the effect (directive and positive) of statistical significance for the servant leadership
in the organizational climate of the company.

Keywords: servant leadership, organizational climate, Al-Salam General Company.
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