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Abstract

The study seeks to determine the level of impact and the nature of the relationship between the work environment
and the quality of career life in its dimensions (organizational culture, occupational safety and health, supervision and
participation, job satisfaction) at the researched university. The study stems from the problem of what is the impact of
the work environment on the quality of work life. The study population was represented by the faculties of the Iraqi
University (medicine, dentistry, engineering, law, administration, economics, literature, education, media and Islamic
sciences). The sample was randomly determined, and their number reached (248) teachers out of (902) students at the
Iraqi University. And the data was processed statistically through statistical analysis programs (AOMS.V.25,.SPSS
v.25). The study reached a number of results, the most important of which is the existence of a correlation and effect
relationship between the work environment and the study dependent variable (quality of work life). The study
recommends that the Iraqi University faculties administration pay more attention to providing a suitable and

encouraging work environment for remote work.
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